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Codes of Business Conduct
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CITIC Pacific Special Steel Group Co., Ltd. (the company )
takes it as its responsibility to lead the development of China's
special steel industry, with the mission of creating value for
customers, creating happiness for employees, creating benefits
for shareholders, and creating wealth for society. In market
economic activities, the Company correctly handles the
interrelationships with customers, employees, shareholders, and
society, assumes its responsibilities and roles, and achieve
mutual benefit with all four parties.
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In order to cultivate the core values of integrity, innovation,
integration and excellence, shape the spirit of ethics,
responsibility, unity, and struggle, standardize corporate
behavior, enhance corporate image, strengthen the benign
collective competitive awareness, strengthen employees'
understanding of various behavioral norms, and improve the risk
responsibility system for commercial behavior, the Company
has formulated the CITIC Pacific Special Steel Group Co.,Ltd.
Business Code of Conduct. Employees should raise their
awareness in fulfilling their responsibilities, when faced with
situations that conflict with the Company’s benefits, employees
should be fair and take actions that are in line with professional

ethics.
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1.Introduction

1.1 This policy is the Code of Business Conduct for the
Company and all its affiliated companies (hereinafter referred to
as the Code).

1.2 The Code applies to all our employees. In addition to
the guide in the Code, other items that employees are required to
comply with (such as company policies, regulations, procedures,
and other related materials) can be found in the Company's
published regulations, procedures, manuals, or notices.

1.3 Employees of participating companies are required to
abide by the Code and make every effort to ensure that their

colleagues adhere to the same standards of ethical conduct and



integrity principles.
1.4 The Company shall update the content of the Code at
least every three years or as needed. All modifications will be

made public to employees.
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2. Explanation

2.1 First-class unit: All functional departments and
first-class business units of the Company headquarters are
collectively referred to as first-class units.

2.2 Benefit: Refers to gifts, loan, fees, rewards, position,
job opportunities, contracts, services, preferential treatment,

exemption from all or part of obligations to be performed, etc.
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3. Ethics and integrity

Integrity and Moral are the core values and part of the spirit
of the Company. We should avoid any situation that may affect
fair handling or be perceived as having a conflict of the
Company’s benefit. No one is allowed to use their position to
seek improper benefits, and the Company will not tolerate the
abuse or misappropriation of company assets. All information
related to the Company's business, customers, suppliers, and
employees must be kept confidential and protected for privacy.
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3.1 Bribery, Communication, and Benefits

Any form of bribery and corruption is strictly prohibited.
The Company does not allow any employee to offer, extort or

accept bribes, including soliciting or providing benefits to



customers, suppliers, legislative and/or enforcement agencies or
other personnel related to the Company's business, or act as a
third-party to offer, extort, or accept any benefits. Anyone,
regardless of whether they have obtained permission from their
superiors, who uses their authority to extort or accept any form
of benefits, will all be considered as violations of the Company's
anti-corruption and anti-bribery regulations.
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3.1.1 Providing benefits: under no circumstances should
employees offer any benefits to any individual or companies to
help others obtain relevant business. Suppliers of materials and
equipment are regarded as customers, and procurement
personnel of the company shall strictly abide by the above
guidelines.

Any commission, money or preferential conditions and

other benefits received by employees during the business shall



be implemented in accordance with the provisions of the
Company and shall get prior written approval of the principal
person.
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3.1.2 Soliciting benefits: employees shall not directly,
indirectly or in any form, solicit any benefits from any
institution or individual related to the Company’s business.
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3.1.3 Accepting benefits: Employees should refuse benefits
from customers, suppliers, or anyone associated with the
Company's business, and avoid making non-objective judgment
or damaging the interests of the company by accepting benefits.
If benefits are accepted, employees should report to the principal
person or relevant departments.
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3.2 Handling Conflicts of Interest
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3.2.1 Definitions of Conflicts of Interest

The common conflicts of interest include but are not
limited to the following situations:
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3.2.1.1 Having undeclared financial benefits/transactions
with any suppliers, service providers or related personnel who
have business dealings with the Company.
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3.2.1.2 Hiring service providers who are working or have
worked for the Company to work or provide services, goods, etc.
for themselves and/or their immediate family members.
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3.2.1.3 Provide special preferential treatment to individual
suppliers, service providers, customers, job seekers,
subordinates, or superiors for personal reasons.
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3.2.1.4 Employees or their immediate family members



(including parents, children, and spouses) are currently engaged
in or considering engaging in matters, investments, or activities
that have a conflict or may lead to conflict with the Company's
benefits.
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3.2.1.5 Carrying out external work within the Company by
taking advantage of working hours and company assets
(including human resources).
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3.2.1.6 Providing assistance to the Company's competitors
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3.2.1.7 Privately providing or manufacturing services or

goods that compete with the Company.
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3.2.2 Declaration of Conflict of Interest



The employees shall avoid conflicts of interest between
individuals and the Company, and shall recuse themselves from
any business, investment or activity that involves them, their
relatives, friends, and those with other interests. The employees
shall report all actual or foreseeable conflicts of interest in a
timely manner.
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3.2.2.1 If employees or their immediate family members
have engaged in or are considering engaging in a business,
investment, or activity that there is or may exist a conflict with
the interests of the Company, and realize that the conflict do
exist, they must immediately report to the principal in a writing
format and provide copies of documents to relevant departments
of the company.

3222 WRIARRETULENR, IREFHLEL
G, AAEFE . B, TThR%F,

3.2.2.2 If the employees fail to comply with the above

requirements, severe disciplinary punishment may be imposed,



including demotion, dismissal, etc.

3.3 A4 BB AF

3.3 Gifts and Entertainment
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3.3.1 Providing Gifts or Entertainment

Employees must not give any gifts to stakeholders in
situations that may affect official or business partner decisions
or raise questions. Unless approved by the Company, employees
should not provide entertainment to customers or business
partners.
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3.3.2 Accepting Gifts or Entertainment

Regardless of whether the giver has a subjective intention

to influence the Company's business decisions, employees and



their relatives are not allowed to accept gifts or any valuable
items or accept entertainment from customers or business
partners.

But in the following situations, employees are allowed to
accept gifts and entertainment at their discretion:
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3.3.2.1 When attending a banquet or event with the giver,
and the consumption is reasonable, rather than excessively
luxurious or frequent banquets/entertainment. If necessary,
employees should report the situation to their superiors to avoid
misunderstandings or misinterpretations.
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3.3.2.2 Under normal circumstances, non-cash gifts that
can be considered as ceremonial interactions, such as large gift
amounts, may violate the content of the Code. Employees
should report to their superiors immediately or instantly after the

event and hand over the accepted gifts. The Company will deal



with the gifts.
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3.3.2.3 In general, employees are not allowed to illegally
accept cash vouchers (including shopping cards). If employees
receive cash gift vouchers (including shopping cards) in the
name of the Company and its subsidiaries during official lottery
activities, they shall declare and dispose them according to the
above noncash gift guidelines.
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3.3.2.4 Regardless of the amount, employees are not
allowed to receive gifts or entertainment too frequently, and to
participate in inappropriate entertainment or social activities.
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3.3.2.5 To avoid conflicts of benefit, employees of



procurement departments at all levels of the Company are not
subject to the above regulations. Procurement personnel at all
levels should politely refuse all gifts and entertainment. Except
for gift that i1s a souvenir with low price, or a gift given to
participants in public events. They are declared and processed in

accordance with the non-cash gift guidelines described above.
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3.4 Personal Conduct Outside of Working Hours
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34.1 As a listed company, the various business
management activities may receive wide attention from the
media or the general public. Therefore, employees should pay
more attention to their personal conduct outside of working
hours, including their comments on personal networks or social
media, which must comply with laws and regulations and avoid

conflicts with the Company's values. We should make every



effort to avoid engaging in inappropriate matters to ensure that
personal behavior does not harm the Company's reputation.
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3.4.2 Employees’ private activities and personal conduct
outside of working hours shall not affect or hinder their effective
performance during working hours, nor shall they damage the

Company's reputation and goodwill.
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3.5 Loan
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3.5.1 Employees or their immediate family members
should not provide loans or guarantees to their superiors,
subordinates, or any individuals or institutions with business
dealings with the Company. They should not accept loans from
these individuals or institutions, or accept loans through their

assistance.
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3.5.2 Loans to banks or financial institutions at the
prevailing published market interest rates and terms, as well as

normal commercial terms, are not subject to this restriction.
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3.6 Fraud
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3.6.1 The Company strictly prohibits any fraudulent
activities.
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3.6.2 Fraud refers to theft of company resources, or the use
of false statements, falsehoods, or deceptive means to gain
benefits from anyone or cause losses to others. The scope of

fraud 1s very broad, which can include unauthorized use and/or



disposal of equipment and other materials, false expense claims,
falsification of financial or non-financial data records, provision
of false records and data for personal or resale purposes, and
even theft of goods, money, services, and others. Making false
records can be considered as fraud, such as intentionally
reporting false profits, revenue or operating expenses, personal

data, etc.
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3.7 Use of Company Assets and Resources
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3.7.1 The property and materials of the Company, including
time, human resources, funds, vehicles, computers, materials,
equipment and facilities, consumables, etc. shall be used for the
legitimate purpose of the Company’s business, rather than for
the personal use of employees. Employees should not use

company property and materials for improper or illegal purposes.



All employees are responsible for the proper use of company
property and materials, and timely reporting of loss, damage,
and improper or illegal use, so as to take appropriate measures.
372 RIM/ BAEAXEARRAXERARLNEFE
AR E R EOU T E A B B A B EY AR AR A R OE T
3.7.2 Employees and/or their immediate family members
shall not abuse or use any benefits and allowances provided by
the Company in a manner that damages the Company's

reputation and goodwill.
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3.8 Use of IT Facilities and Services
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3.8.1 IT facilities and services of the Company are

priiy

available for the employees to use when performing their duties.
The Company has formulated information security policies, as
well as series of rules and regulations to guarantee information
security and integrity. The employees shall follow these policies,

rules and regulations when using IT facilities and services.
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3.8.2 The IT Department will monitor the use of these
facilities and services without infringing on the privacy of
employees to ensure that employees comply with the rules and
regulations on IT, and the violators will be punished.
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3.8.3 Emails of the Company are used for Company
management purposes. The employees shall use the service
appropriately according to the national laws and regulations, as
well as social ethics and good customs. The employees shall not
send emails that are defamatory, harassing, pornographic,
discriminatory, obscene, derogatory, teasing, fraudulent, inciting,
or other offensive emails.
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3.8.4 The employees shall use the Internet facilities
provided by the Company in a lawful, appropriate, and ethical
manner. The employees shall use these facilities properly
according to the national laws and regulations, as well as social
ethics and good customs, and shall not participate in online
games, download offensive or obscene materials, illegal
software, free software from the Internet or share software, or
use the facilities to operate or support the businesses that are not

related to or approved by the Company for profit.
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3.9 Confidential/Sensitive Information
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3.9.1 Unless required by laws and regulations, employees
shall not disclose any confidential and/or sensitive data of the
Company to anyone outside normal businesses.
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3.9.2 Such information and data includes all data related to
the operation of the Company, which are transmitted and/or
saved in electronic forms and/or in other forms like written, fax
or oral, etc., including bidding information, contract price,
investment strategy, business strategy and plans, financial
forecast, employee and customer information (including
personal privacy data), rules and regulations, patent applications,
customer database, research and technical data, etc.
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3.9.3 Data related to and provided by external personnel
that the Company has or will do business with, such as
customers, service providers, suppliers, partners, or any other
personnel, etc., are included.
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3.9.4 All employees authorized to access or manage any
data of the Company must take adequate protection measures
for relevant data to prevent accidental public disclosure, abuse
or misuse of any relevant data. Examples of improper use of
data include leaking data in exchange for money or other
rewards, use of data for private gains or purpose, disclosure of
data to harm the interests of the Company, or for any other
purposes that endanger or damage the interests and reputation of

the Company or its employees.
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3.10 Compliance with Laws, Regulations, and Internal
Rules

Employees are required to comply with all applicable laws
and regulations, as well as all policies and regulations issued by
the Company in their personal conduct during business

operations and outside of working hours.
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3.11 Media Policy

Media inquiries about the Company information should be
coordinated and handled by the department responsible for
external communication. Employees who receive media
inquiries should contact the department responsible for external
communication for assistance. Except for employees authorized
by the Company, no one should represent the Company in

dialogue with the media.
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3.12 Fair Competition

The Company is committed to creating a fair, just and open
business environment to ensure transparent and fair business

practices. Employees shall participate fairly in external business



dealings and shall not engage in fraud, falsehood or other

malpractices in business.

4. HRIMHXA

BRUANAR, Bx “HRITOEEHE" oL Ea,
FAARTRKR B RS, Qi FHMETEAE, BN
DR A FmEy A g+50m” Bmlel, LI R TAd
HpK, EFHRIZHAERNENEFEELLER.

4. Relationship with Employees

Adhering to the people-oriented approach and the
Company’s mission of creating happiness for employees, we
strive to build channels, conditions, and atmosphere for
employee growth and development, deepen the results oriented
incentive mechanism of performance and contribution, achieve
mutual growth between employees and the Company, and help
employees realize their self-worth while co-casting the

Company’s vision.
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4.1 Employee Privacy

We respect the privacy of employees. The personal
information of employees is protected and kept strictly
confidential. We will avoid collecting unnecessary personal
information. Meanwhile, we will also comply with relevant
regulations on personal information (privacy) when collecting

and using the personal information of employees.
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4.2 Equal Opportunities

The Company actively advocates equal opportunities and
prohibits all kinds of discrimination, and provides equal
opportunities for employee recruitment, training, salary, benefits,

termination of contract, etc. These opportunities are not affected



by such factors as age, gender, marital status, race, nationality,
religion, etc. In addition, we will commend and reward
employees based on their contributions, performance, and
technical ability. We provide salary and training opportunities to
all employees by taking their position, personal ability and
performance as the objective criteria. In addition, we will not
tolerate any form of discrimination, harassment, defamation and
acts against others (discrimination that causes harm to others) in

the workplace.

4.3 B

BANZERCLERMNIATERIARMAIEEATR SN
WE A ES . BRANIEFE = 0 TEEFH AR, U#ER
AT EFTF 7, KA ZER RATILAE KAAAGAE L
AT B R TR B TRk, ZATIFRE XK,

4.3 Compensation

We provide competitive compensation and benefits to
employees based on job requirements and individual
performance. We consider the overall salary and benefits of our
employees every year to ensure competitiveness in the local
market, especially compared to relevant industries and similar

institutions. We will evaluate and reward employees’



performance based on their achievements and contributions.
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4.4 Training and Development

Talent cultivation is an important part of the Company's
development. We invest substantial resources to provide
effective training and development opportunities to ensure that
employees possess the necessary skills and help them grow with
the Company. As we say, we run the factory as a school.
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4.5 Communication

We firmly believe that communication is the most effective
way to establish mutual trust. Therefore, we have established
multiple communication channels, including frontline research,

employee hotlines, and suggestion boxes. Employees should



effectively express their concerns through these channels,
actively communicate with management, and propose ideas and

suggestions.
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4.6 Health and Safety

We are committed to ensuring the health and safety of our
employees. We comply with all relevant occupational health and
safety regulations, hold regular safety management meetings,
and provide employees with a safe and healthy working
environment. The Company's Safety and Environmental
Protection Department has formulated rules and regulations on
safety production, and employees have the responsibility and
obligation to protect themselves and all relevant personnel.
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4.6.1 Employees who consume alcoholic beverages during
work hours will violate relevant company regulations and will
be assessed in accordance with the regulations. Create a safe and
healthy working environment together is essential.
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4.6.2 Employees are responsible for reporting to their
superiors, including but not limited to, any weakening or impact
on their normal work caused by the consumption of alcoholic
beverages. Employees are required to disclose to their superiors
any issues that affect their work ability due to alcohol and drugs,
in order to correct the behavior and/or seek treatment.
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4.6.3 Any employee found to have violated this policy and
relevant company regulations will be held responsible and
subject to punishment. For employees who voluntarily seek
solutions to alcohol related issues, the Company provides

reasonable assistance and support.
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5. Customers Relationship

We adhere to the customer-centric approach and our
mission of creating value for our customers. We establish
customer driven product and service design, improve

organizational forms that respond quickly to customer needs,



standardize customer-centric workflows, provide customers with
excellent products, overall solutions, high-quality services, and
create value. We provide highly reliable and secure services,
listen carefully and respond promptly to our customer needs. We
ensure that customer information is always protected. Customer
information can only be used for commercial purposes, and we
must ensure that their information is obtained through legal
means. We each have a responsibility to ensure that the clients
who provide us with information are aware of who will access
their information and how it will be processed. Thus, please
comply with the following basic regulations:

e Only authorized individuals can access our customer’s
personal information, and it is limited to commercial purposes.

e All unauthorized individuals within or outside the
Company are unable to access these customer information.

* Ensure that the customer information is securely stored

according to strict restrictions.
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6. Relationship with Government and Regulatory Agencies

We strictly adhere to applicable laws, regulations, and
regulatory requirements when communicating with the
government and regulatory agencies, and actively cooperate
with them to make reasonable inquiries or investigations.
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6.1 Advocated Behaviors

We advocate for employees to:

Upon receiving an investigation or visit notice from the
government or regulatory agency, immediately notify the
superior leadership and relevant departments.

Require identity verification, clarification of purpose, and
complete and accurate recording of the investigation.

The on-site investigation process is accompanied by the
Company members throughout.
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6.2 Opposed Behaviors

We do not allow the following behaviors:

Resist and obstruct government and regulatory
investigations.

Provide false materials and evidence.

Bribe government and regulatory personnel in an attempt to

influence the investigation results.
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7. Relationship with Suppliers and Service Providers
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7.1 The Company advocates competition based on the
principle of fairness and openness, develops and maintains
long-term relationships with suppliers and service providers
based on mutual trust. We will purchase materials and services

based on the principle of fairness and transparency. We will only



cooperate with suppliers and service providers who share
common ethical values and standards with us.
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7.2 Public Benefit and Responsibility Standards

The Company 1s committed to providing the highest ethical
standards of service and product to customers, suppliers, and the
public. We procure materials and services with strict standards
on bidding and procurement procedures to ensure the quality of
products and services, for the purpose to maintain the
continuous confidence of customers, suppliers, and the public in
the Company, and achieve a mutual benefit and win-win
situation.

7.3 #5561

BATEN G B B R 55 B 89 38 a1, 15 BN B
BPRFBHATR MM A F, (235 45 B FR 5 7 3 F
KL WE RS

7.3 Communication and Cooperation

We attach great importance to communication and



cooperation with suppliers and service providers. We
communicate and share technology with our suppliers and
service providers regularly to promote mutual growth and
collaborative development.
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7.4 Supplier Code of Conduct
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Suppliers and service providers play an 1mportant
supporting role in our products and services. The Company's
supplier management statement and related regulations have
clearly defined the standards of ethics, human rights and labor
rights, health and safety, and environmental protection. We will
only cooperate with suppliers and service providers who comply
with relevant statements, systems, and regulations. For details,
you can see the Policy Statement on Sustainable Supply Chain
and Supplier Management Regulations published on the

Company official website.
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8. Responsibilities to Shareholders and Financial
Institutions

Investors expect the Company to provide sustainable
long-term growth. We are responsible to shareholders and
financial institutions, disclosing information in a highly
transparent manner, and processing accounts and records in
accordance with all applicable laws and common accounting
standards. We also do not allow internal transactions or money
laundering activities.
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8.1 Provide Legal and Sustainable Growth of Benefits

We are committed to providing legal and sustainable

growth of benefits for shareholders in the long run. In addition



to 1mproving economic benefits for sharecholders, we also
continuously pursue environmental quality and social equity to
ensure long-term competitive advantage and returns.
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8.2 Transparency and Publicity

We are responsible to shareholders. We must disclose
relevant and important financial and non-financial information
in a truthful, accurate, and timely manner. We disclose
information in a transparent and open manner to increase
shareholders’ understanding of our business, performance, and
overall financial soundness.
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8.3 Insider Trading
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8.3.1 If an employee has any important information about



the Company or any other listed company that has business
dealings with the Company, and/or non-public data sensitive to
stock prices, the employee should not purchase or sell any
securities of the Company or these listed companies or disclose
relevant information to others before these data are made public.
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8.3.2 Employees shall comply with all laws and regulations
related to internal transactions. Any employee who participates
in internal transactions will be punished in accordance with the
Company's relevant regulations. At the same time, the Company
will also report it to relevant law enforcement agencies.

8.4 2T BUR K LS

8.4 Accounting Policies and Practices
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8.4.1 We maintain complete and appropriate accounting
records and accounts. All accounting records and reports must

be kept and reported in accordance with all applicable laws and



accounting standards. The Company system already includes
policies and monitoring standards related to accounting and
financial reporting.
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8.4.2 All records, accounts, documents, and reports
(financial or non-financial) must appropriately reflect real
transactions and items. Any employee who has evidence or
suspects any fraudulent behavior in the Company's records must
promptly report the incident and relevant materials.
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9. Responsibility for the Environment and Society

We are responsible to the society. In addition to
formulating environmental policies, we also actively support
and participate in various community and charitable activities.
We respect human rights and abide by the Universal Declaration

of Human Rights.
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9.1 Environmental Policy

The Company focuses on sustainability, environmental
protection, and biodiversity conservation. Our environmental
policy which is published on the Company's official website has
detailed our commitment to environmental protection, including
how we prioritize environmental protection in our operations,
etc.

92 BEREFHEAK

9.2 Charitable and Donations Activities
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9.2.1 We encourage employees to support and participate in
community and meaningful activities, as well as actively
participate in charitable activities organized by companies or
charitable organizations.
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9.2.2 Employees may donate to social or charitable



organizations in their personal capacity, but they must clearly
indicate that the donation was made in the name of the
individual.
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9.2.3 All individual donations must be declared if they are
considered to have actual or anticipated conflicts of benefits. If
there are any questions, employees can inquire with their

superiors or higher-level leaders.
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9.3 Respect for Human Rights

We abide by the Universal Declaration of Human Rights
and will carefully consider whether to engage in transactions or
investments with countries that do not comply with the

Universal Declaration of Human Rights.
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10. Governance culture

All employees enjoy the rights granted by laws and the
Company’s regulations. The Company respects and safeguards
these rights.
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10.1 Compliance with Code of Conduct

All employees shall have the responsibility to understand
and abide by this code of conduct, and are also obliged to report
violations of the Code according to the procedures. Anyone who
violates the Code will be subject to relevant punishment.
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10.1.1 The heads of each first-class unit shall guide their
subordinates to understand and apply the principles and
requirements of the Code. In addition, as part of the employees’
annual performance evaluation, the implementation of the

Company's corporate culture should be evaluated fairly by the



heads of each first-class wunit in accordance with the
requirements of the Code.
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To ensure that employees comply with and implement this
Code, the Human Resources department should provide training
on the Code upon employee onboarding.
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10.1.3 If employees encounter problems or have any
opinions or suggestions during execution, they should raise
them to relevant departments for follow-up actions.
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10.2 Reporting and Investigation of Violations of the Code
of Conduct

The Company expects and encourages employees and

those who do business with the Company (for example,



customers, suppliers, creditors and debtors) to report to the
Company on any misconduct that may occur with respect to
financial reporting, internal monitoring or other matters, any
actual or suspected breach of the Code, and any improper or
illegal conduct associated with the Company.

10.2.1 %4

10.2.1 Whistle-Blowing Procedures
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E R IE: 0510-80676699

B[ 45 : hr@citicsteel.com
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10.2.1.1 If there is any actual or suspected violation of the
Code, including fraudulent and illegal behavior, a written or oral
report should be made to the Company's relevant department,
and relevant information should be provided.

Hotline: 0510-80676699

Email: hr(@citicsteel@163.com

Address: Human Resources Department, CITIC Pacific



Special Steel Group Company Limited, No. 1 Changshan
Avenue, Jiangyin City, Jiangsu Province, China

Postal Code: 214429
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10.2.1.2 Each reporting will be kept confidential. Without
the consent of the whistle-blower, his/her identity shall not be
disclosed, unless required by applicable laws and regulations, or
any order or instructions of the court that has jurisdiction over
the Company. Please refer to Regulations on Reporting
Management for details.
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10.2.1.3 We will do our best to protect the whistleblower
and the information received. If the whistleblower provides real

reasons and exact information, the employee shall not be



discriminated or retaliated or harmed even if the reporting turns
out to be incorrect or unfounded. Harassment, discrimination,
retaliation and harm to the whistleblower will be regarded as
serious misconduct, which may be disciplined in accordance
with the company regulations if confirmed. Please refer to the
Company's confidentiality regulations for details.
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10.2.1.4 However, if the whistleblower makes false reports
maliciously because of ulterior motives or for personal gain, the
Company shall support the rights of the person who is reported;
the Company shall reserve the right to take appropriate actions
against relevant persons including the whistleblower if it affect
the interest of the Company; internal employees will be subject
to punishment according to relevant regulations of the
Company.
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10.2.2 Investigation
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10.2.2.1 The investigation team will conduct fair and
effective investigation to any report received. The investigation
is designed to assess whether the reported matter is a de facto
violation of the internal rules and regulations and/or codes of
conduct.
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10.2.2.2 The investigation team shall issue an investigation
report based on the facts verified after completing necessary
procedures.
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10.2.2.3 During investigation, the employee under
investigation may be suspended from his/her job.
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10.3 Punishment for Violation of Code of Conduct
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10.3.1 We will not tolerate any behavior that violates the
Code of Business Conduct. Any employee who is found to be in

direct or indirect violation of the Code of Business Conduct will



be subject to punishment in accordance with relevant
regulations.
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10.3.2 In the case of suspected corruption or other forms of
illegal behaviors that are detrimental to the Company, it will be
submitted to the judicial authorities for processing after approval

by the Company.



